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Summary of inspection findings
1. Leaders and governors set a purposeful direction for the school, shaped by its values and ethos. 

These principles guide daily practice and create a supportive atmosphere in which pupils grow 
personally, achieve well and feel secure. Leadership is inclusive and reflective. Staff benefit from 
well-structured professional development. The local advisory group (LAG) and proprietor provide 
thoughtful challenge and maintain a sound oversight of safeguarding, compliance and wider school 
operations.

2. The curriculum offers breadth and depth across subjects and is designed so that pupils, including 
those pupils who have special educational needs and/or disabilities (SEND) and those who speak 
English as an additional language (EAL), can learn effectively. Teachers use their good subject 
knowledge and different resources effectively to build pupils’ skills, knowledge and understanding. 
Pupils respond positively, participate enthusiastically and make good progress. Where teachers do 
not consistently use assessment information to inform their teaching, opportunities to maximise 
pupils’ learning are reduced. Boarders benefit from additional opportunities to consolidate their 
learning during evening study routines, supported by boarding and academic staff.

3. Pupils’ wellbeing is promoted through a caring and inclusive culture. The school’s character values 
are woven through lessons, pastoral support and assemblies. Pupils act with consideration, 
resilience and integrity. The curriculums for personal, social, health and economic education (PSHE) 
and relationships and sex education (RSE) are planned and taught to ensure pupils’ learning 
progresses over time. The physical development programme encourages pupils’ healthy habits and 
active participation. Behaviour is calm and respectful. Anti-bullying measures are effective. Pupils 
trust staff to support them if concerns arise. Boarders benefit from structured routines and the close 
oversight of staff in the house, which further supports their sense of security and belonging.

4. Leaders take an active role in shaping the quality of boarding. They ensure that staff are well 
equipped and supported through a structured programme of training, including specialist input from 
a national boarding organisation. New staff are inducted carefully so they understand the routines, 
expectations and pastoral approaches that create the welcoming, settled atmosphere pupils enjoy. 
Leaders’ oversight helps sustain the strong relationships between staff and boarders and the 
positive, family-like dynamic amongst pupils. Governors visit boarding regularly and hear directly 
from boarders, giving pupils confidence that their views influence decisions. Older boarders support 
younger pupils with both social and academic challenges, contributing to the warm camaraderie 
within the house. The boarding provision is a significant strength of the school.

5. Pupils benefit from social and economic education that broadens their understanding of society and 
prepares them for future decision-making. They learn about British values, global perspectives and 
moral reasoning through the curriculum and wider activities. Pupils take on meaningful leadership 
roles, contribute to charitable work and engage with projects that build their understanding of 
responsibility and service. Boarders enhance these skills through daily interactions in mixed-age 
groups and communal decision-making within the house. Careers guidance is practical and varied, 
helping pupils to develop ambition and clarity about the next steps in their education. 

6. Safeguarding is well managed and firmly embedded in school life. Staff receive regular training that 
enables them to apply procedures with confidence. Leaders respond quickly to concerns and 
maintain detailed records so that pupils get the help they need. They meet frequently with 
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safeguarding leads to monitor processes and outcomes. Pupils understand how to stay safe, both in 
person and online. They know which adults to approach for help. Recruitment procedures are 
thorough and online safety is monitored systematically.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that teachers use the information gathered from pupils’ assessments consistently to plan and 
teach lessons that support pupils to learn successfully and make good progress.
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Section 1: Leadership and management, and governance
7. Leaders are effective in promoting pupils’ wellbeing. Leaders and governors share a clear strategic 

vision rooted in the school’s values and ethos. These are embedded in school life and consistently 
modelled by leaders and staff so that pupils understand and embody these principles. This 
contributes positively to the pupils’ personal development and academic success.

8. Leaders’ strategic planning is robust and informed by their thorough evaluations. Development plans 
include key areas such as teaching and learning, pastoral care, boarding and staff development. 
Leaders consult widely with staff, governors and pupils to gain their views and identify the right 
priorities. This ensures that development plans are dynamic and responsive. Subject leaders 
contribute actively to planning processes. Their views are discussed at LAG meetings to ensure 
governors remain well informed about the effectiveness of curriculum content and delivery. 

9. Leaders ensure that boarding staff receive regular training, including from a national boarding 
organisation. New boarding staff receive detailed, thoughtful training so that boarders continue to 
receive the care and advice that makes their boarding experience encouraging and homely. In this 
way, leaders maintain the positive relationships between boarding staff and pupils and the friendly 
and pleasant companionship between boarders.

10. Governance is well structured and effective. The proprietor and the LAG meet regularly to scrutinise 
operational and strategic matters. Governors engage directly with the school through learning walks, 
committee meetings, and dialogue with staff and pupils. They visit the boarding house regularly and 
listen to boarders’ views. In this way, boarders know their opinions are heard by those responsible 
for strategic change. Governors share boarders’ feedback with school leaders. Representative pupil 
councils contribute to school improvement. Pupils know their views are valued and can make a 
difference.

11. The LAG members use their different professional expertise and experiences to provide leaders with 
challenge and support. Their oversight of policy implementation, safeguarding, SEND and boarding is 
rigorous. Designated governors report to the proprietor. Policies are reviewed systematically and 
revised when necessary to make sure these are relevant and effective. 

12. Leaders prioritise safeguarding. Staff are well trained and understand their responsibilities. Leaders 
monitor the impact of safeguarding policies, procedures and training. Effective links with external 
agencies ensure that pupils and families receive appropriate support. Welfare information is shared 
appropriately between boarding and academic staff so that pupils experience continuity of care. 
Boarding leaders are knowledgeable about the National Minimum Standards for boarding schools 
(NMS) and receive regular training, including from national organisations to keep them up to date 
with the latest requirements and practice. 

13. Risk management is strategic and well monitored. Risk assessments are comprehensive and 
reviewed regularly by leaders and governors. External consultants are used to audit procedures and 
provide additional assurance. Staff receive training in risk assessment and implementation is 
checked systematically. Risk registers are maintained and reviewed by the LAG. Adjustments to 
procedures are made where necessary to improve safety such as, for example, revisions made to 
vehicle movement around the site and the planning for off-site trips.
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14. Leaders promote a culture of inclusion and equality. The requirements of the Equality Act 2010 are 
met consistently. Accessibility plans are in place and reviewed annually. These plans ensure that 
pupils with additional needs can access all aspects of school life. Staff are provided with clear 
guidance and support to make sure pupils’ needs are met.

15. Communication with parents is effective. The school website provides comprehensive information, 
including policies and boarding arrangements. Parents receive regular updates on their child’s 
academic and pastoral progress. Where applicable, leaders share statutory information with local 
authorities for pupils who have education, health and care plans (EHC plans).

16. Complaints are managed effectively. Policies are clear and implemented consistently. Most concerns 
are resolved informally, with all complaints recorded appropriately. Governors and leaders review 
records to identify any trends and take appropriate action. This reflective approach supports 
continuous improvement and reinforces trust within the school community.

17. Leadership in the early years is efficient and purposeful. Staff receive clear guidance and the 
curriculum is well planned and taught. Activities are tailored to children’s needs and interests. This 
supports their progress and readiness for future learning.

The extent to which the school meets Standards relating to leadership and 
management, and governance

18. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
19. Leaders have developed a broad, balanced and inclusive curriculum that supports pupils’ 

development across a wide range of subjects.

20. Leaders ensure that schemes of work and activities in different subjects enable pupils to learn 
effectively and reflect pupils’ ages, aptitudes and needs. Teachers adapt subject content and how it 
is taught to ensure pupils, including those who have SEND and those who speak EAL, access the 
curriculum effectively and make good progress.

21. In the early years, leaders provide a curriculum that promotes children’s personal, social and 
emotional development, physical co-ordination, and communication and language skills. Teachers 
deliver meaningful, active learning that encourages children’s curiosity, independence and 
expressive communication. Teachers create a language-rich environment and use open-ended 
questions to extend children’s vocabulary and comprehension. Leaders track children’s progress 
through regular internal assessments and observations. Each child’s progress and achievements are 
regularly shared with their parents through an online system and more formal reports.

22. Teachers deliver lessons that enable pupils to acquire new knowledge and deepen their 
understanding. Teachers use effective methodologies including modelling, discussion, practical 
activities and digital tools. Teachers demonstrate good subject knowledge and manage lesson time 
effectively. They maintain purposeful learning environments where pupils behave well, enjoy 
learning and respond positively to challenge.

23. Staff use a wide range of high-quality resources to support pupils’ learning across subjects. Pupils 
engage with digital platforms, creative media and learning materials that encourage independence 
and active exploration. This enhances their understanding and promotes independent thinking. In 
the early years, staff use various resources to support children’s physical development, imaginative 
play and early literacy.

24. Teachers meet the needs of pupils who have SEND through targeted interventions, differentiated 
explanations and inclusive classroom practice. Throughout the school, learning assistants provide 
appropriate one-to-one and group support for pupils who have SEND. This enables pupils to 
participate fully in lessons and develop confidence in their learning. Staff map out and review the 
personalised provision for each pupil termly. This enables leaders and teachers to check that support 
is delivered consistently and effectively.

25. Pupils who speak EAL receive focused support with their language comprehension and fluency, 
including the modelling of vocabulary and additional explanations of subject-specific terminology. 
These approaches enable pupils to participate fully, develop their confidence and make good 
progress. 

26. Teachers assess what pupils have learned through regular tests and ongoing checks during lessons. 
They encourage pupils to evaluate their own work so that pupils understand where they need to 
improve. Teachers meet regularly to review pupils’ progress and implement early interventions for 
those pupils who need additional support. However, teachers do not always use the information 
from their assessments accurately to plan and teach lessons that focus specifically on what pupils 
need to learn next. This limits learning for some pupils. 
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27. Pupils achieve well across subjects and demonstrate secure recall of prior learning. They show 
enthusiasm for reading, writing, discussion and problem-solving. The curriculum promotes literacy 
and critical thinking through thematic units and structured programmes. In mathematics, pupils 
apply their mathematical skills and knowledge in real-world contexts such as playground design and 
budgeting.

28. Pupils use different technologies that enrich their learning and prepare them for future careers. 
Pupils explore the impact of digital tools during creative projects. They use technology to support 
revision and independent study.

29. Leaders offer a broad and varied recreational programme. This supports pupils’ emotional, 
intellectual, social and creative development. Pupils participate enthusiastically in clubs, debates and 
themed events that promote teamwork, leadership and personal growth. Leaders monitor pupils’ 
participation with recreational activities to ensure breadth, quality and high levels of engagement. 
Pupils who require additional support benefit from informal interventions embedded within 
enrichment activities. For example, during darts club, pupils from all years practise addition and 
subtraction in a relaxed setting, making measurable progress. Children in the early years attend 
after-school clubs that develop their creative, physical and personal skills through structured play.

30. Boarders access extended recreational provision in the evenings and at weekends. Leaders tailor 
activities to meet pupils’ needs and ensure that boarders have opportunities to pursue personal 
interests, relax socially and develop supportive relationships with peers and boarding staff. 
Academic and pastoral leaders communicate daily with house staff during suppertime so that staff 
can provide immediate support where needed. Boarders receive help with their academic studies 
during evenings from specialist subject and learning support teachers. Older boarders support 
younger pupils with any academic challenges they may have. Consequently, boarding arrangements 
contribute effectively to pupils’ academic progress and sense of belonging.

31. Pupils explore contemporary issues through balanced discussions. They demonstrate respect, 
tolerance and global awareness. Staff use inclusive and non-discriminatory resources that reflect the 
school’s ethos and foster mutual respect.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

32. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
33. Leaders prioritise pupils’ physical and emotional wellbeing through a safe, inclusive and nurturing 

culture. The school’s character values are embedded across the curriculum, assemblies, behaviour 
systems and pastoral care. Pupils demonstrate mutual respect and understanding of individual 
differences. They speak confidently about diverse family structures. They show empathy towards 
others, reflecting the school’s commitment to tolerance and inclusion. Pastoral staff are attentive to 
the wellbeing of both day pupils and boarders and respond quickly when pupils need support.

34. Pupils’ spiritual and moral development is fostered through the PSHE curriculum, the religious and 
philosophical education (RPE) curriculum, assemblies and church services. Pupils engage 
thoughtfully with themes such as kindness, honesty and forgiveness. They reflect on moral dilemmas 
and demonstrate principled behaviour across the school. Observance of key events such as 
Remembrance Day and the exploration of different faiths deepen pupils’ understanding of values 
and beliefs.

35. Leaders promote pupils’ self-esteem and confidence from the early years onwards. For example, 
children in the early years regularly use outdoor climbing equipment to set themselves physical 
challenges, such as reaching the highest platform. Staff encourage pupils in all year groups to assess 
risks, persevere and celebrate each small success. Pupils are encouraged to speak in front of others 
and take pride in their achievements. Celebration assemblies and positive behaviour systems 
reinforce pupils’ sense of belonging and personal growth. Pupils act responsibly and show resilience 
in their learning and relationships. Within boarding, established routines and supportive 
relationships further enhance pupils’ confidence and sense of security.

36. From the start in the early years, the PSHE and RSE curriculums are well-sequenced and age 
appropriate. Younger children first learn to recognise and name their emotions through stories and 
role play before being taught how to manage their feelings, resolve minor disagreements and seek 
help from trusted adults. Pupils learn how to stay safe online, manage their emotions, respect 
differences and build healthy relationships. Sex education is delivered through science lessons for 
pupils from Year 7 upwards. This ensures pupils understand human reproduction and personal 
development. Parents are informed of curriculum content and given resources to support their 
child’s learning where appropriate.

37. The physical education (PE) curriculum is broad and inclusive. Specialist staff deliver high-quality 
lessons that develop pupils’ agility, co-ordination and teamwork. All pupils, including children in the 
early years, participate in swimming and structured sport sessions. In the early years, carefully 
planned outdoor learning and thematic activities support children’s fine and gross motor 
development. Throughout the school, pupils engage enthusiastically in physical activity and many 
choose to increase their participation through extra-curricular sport activities.

38. Behaviour across the school is good. Leaders set high expectations and pupils understand what is 
required of them. Staff apply the school’s behaviour policy consistently and fairly. Pupils are polite, 
considerate and reflective. Leaders monitor behaviour incidents and respond promptly to address 
any issues. Celebration assemblies in the early years reinforce the school’s values and remind 
children how to behave in ways that demonstrate these. Within boarding, older pupils act as 
positive role models, helping younger boarders understand routines and expectations.
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39. The school’s anti-bullying strategy is robust and well implemented. Bullying incidents are rare and 
managed effectively. Pupils are confident to report any concerns and trust staff to respond 
sensitively and fairly. Anonymous reporting systems and pastoral support structures contribute to a 
culture of safety and openness. Boarders are able to raise worries with both staff and older peers, 
who frequently mediate minor disagreements and support pupils to resolve them.

40. Pupils are well supervised throughout the school day and within boarding. Staff actively monitor 
social spaces and engage positively with pupils to ensure they are happy and feel safe. Lunch for 
pupils in Years 3 to 8 is a formal, social occasion where staff and pupils of all ages sit together to 
promote table manners, practise social skills and build relationships. Pupils are cared for and in turn 
demonstrate kindness and consideration towards others. In boarding, staff presence in communal 
areas ensures pupils feel secure during the evenings and weekends. The strong relationships 
between boarders contribute to a calm and supportive environment.

41. Leaders implement effective health and safety procedures. This ensures pupils’ physical wellbeing 
across the school and in the boarding house. Regular risk assessments, site checks and maintenance 
logs are reviewed and acted upon promptly. Fire drills are conducted routinely so that staff and 
pupils understand emergency protocols. In addition, drills in the boarding house take place at times 
when all boarders are present, ensuring that pupils understand procedures specific to residential 
routines. These measures contribute to a secure and well-managed environment where pupils feel 
safe and supported.

42. First aid arrangements are well managed. A qualified nurse is available throughout the school day. 
Staff receive regular training, including for paediatric first aid in the early years so they are equipped 
to care for pupils effectively. Medicines are stored securely. Pupils’ healthcare information is shared 
appropriately with relevant staff, including boarding staff. Pupils know how to access medical 
support. Boarders appreciate evening arrangements when a first aid trained member of the 
boarding team is always available.

43. Leaders maintain accurate admission and attendance registers, which are checked regularly so that 
any emerging concerns can be followed up swiftly. Leaders inform the local authority when pupils 
join or leave the school outside the usual transition times. This ensures that pupils remain visible to 
relevant services and continue to receive appropriate support.

44. Boarders benefit from warm, comfortable accommodation and high-quality facilities. The boarding 
experience promotes independence, resilience and personal development. Pupils take responsibility 
to enact the routines. They look after their personal possessions and use communal spaces with 
consideration for others. Older boarders support younger peers and act as advocates when needed. 
The boarding community is inclusive, respectful and cohesive. There is a palpable sense of 
belonging. Pupils who board gain in confidence and self-esteem, contribute to decision-making and 
know that their views are taken seriously. Regular opportunities for reflection at the end of the day 
strengthen relationships and allow boarders to share experiences in a supportive environment.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

45. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
46. The school’s curriculum actively promotes pupils’ social, moral and cultural development through 

explicit teaching and inclusive values. Pupils explore human, social and economic issues through 
cross-curricular themes taught in history, geography and RPE lessons. They consider empire-building 
and modern politics, analyse moral dilemmas and discuss fairness and justice with maturity. This 
deepens pupils’ critical thinking and empathy alongside reinforcing equality and respect for 
differences. Boarders, who live alongside peers of different ages and cultures, further develop these 
skills through their daily interactions and shared routines.

47. British values are embedded across the curriculum and daily life. Pupils experience democracy 
through school council elections, which promote fairness and representation. Debates and 
discussions on topics such as artificial intelligence and immigration encourage pupils to form 
reasoned opinions and appreciate different viewpoints. Pupils understand the importance of liberty, 
the rule of law and balanced political perspectives. In boarding, pupils practise these values in 
communal decision-making and through respectful negotiation of shared spaces.

48. Cultural diversity is celebrated through initiatives such as International Week, the spirited arts club 
and the study of diverse authors and traditions. Pupils demonstrate curiosity, respect and an ability 
to engage thoughtfully with others’ beliefs and experiences. Discussions about lesbian, gay, bisexual 
and transgender (LGBT) issues are handled sensitively and pupils demonstrate respect and maturity 
in their responses. Pupils show a keen awareness of difference and diversity and respond with 
empathy and insight.

49. Leaders provide opportunities for pupils to contribute positively to the school and wider community. 
Pupils participate in decorating and gardening projects. They visit a local care home to play games 
with residents and sing carols at Christmas time. They support a number of charities and a local 
foodbank. These experiences foster civic responsibility and a sense of service. Pupils speak 
confidently about the importance of supporting the local and wider community and the impact of 
their actions.

50. Pupils take on leadership roles across the school. Older pupils act as prefects, heads of school and 
sports leaders. A small cohort of pupils called ‘Henners’ care for the school’s brood of hens, 
developing compassion and responsibility. Through these roles pupils become good communicators 
and build confidence. In the early years, children participate in weekly ‘Plan, Do, Review’ sessions, 
where they choose their activities and reflect on their learning. Children demonstrate perseverance, 
empathy and cooperation. For example, when taking turns to toast chocolate over candles during a 
bonfire-themed activity. Within boarding, senior pupils support their younger peers as mentors and 
role models, helping them to settle quickly and build positive learning habits.

51. Moral development is a consistent focus. Pupils understand the difference between right and wrong 
and reflect on their behaviour through restorative approaches and community service. They learn to 
value honesty and integrity. This is reinforced through assemblies and talks at the church. Pupils act 
responsibly and show respect for rules and institutions. Shared living in boarding further reinforces 
these expectations as pupils learn to manage disagreements, show courtesy and adapt sensitively to 
one another’s needs.
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52. Economic education is well integrated across subjects. Pupils in Year 2 recognise coins and use them 
to make given amounts. Pupils in Year 8 explore budgeting and complete bank statements. During 
Number Confidence Week, pupils apply mathematical skills to real-life scenarios. Pupils in Year 6 and 
Year 7 plan and budget for a picnic and pupils in Year 8 discuss taxation. An entrepreneur club 
challenges pupils to set up a business. This develops financial awareness and problem-solving. These 
experiences prepare pupils for future economic challenges.

53. Careers education is age appropriate, well planned and broad. Pupils attend talks by professionals 
and engage in university lectures. This includes a session at a local university on careers in science. 
The ‘How to Build a Playground’ initiative enables pupils to explore design, costing and construction 
processes. Pupils are supported with scholarship applications, portfolios and interview techniques. 
Boarders benefit additionally from informal conversations with older pupils and staff during 
evenings, which often helps them to explore academic interests and future pathways. As a result, 
pupils approach the next stage of their education with confidence and clarity. 

54. In the early years, staff promote children’s social development through carefully planned sessions. 
Children are helped to understand their feelings, manage their behaviour and work well with others. 
Outdoor learning and thematic play encourage children to gain independence and social awareness. 
The positive outcomes for children are evident in their growing empathy, resilience and their ability 
to work with, and consider, others.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

55. All the relevant Standards are met.
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Safeguarding
56. Leaders and staff prioritise pupils’ safety and wellbeing. Safeguarding is led by a senior leader with 

designated safeguarding responsibilities, supported by three well-trained deputies. The early years 
provision has its own designated leader for safeguarding. This means that concerns are recognised 
quickly, decisions are well informed and pupils receive timely, appropriate support. Leaders embed 
safeguarding into the culture of the school. They ensure that staff understand their responsibilities 
and act swiftly when concerns arise. Staff in boarding are especially mindful of the additional risks 
inherent in a residential environment and maintain close supervision of pupils during evenings and 
weekends.

57. Staff report safeguarding concerns promptly, including low-level concerns, using specialist software. 
Leaders respond immediately and document decisions clearly. The safeguarding team meets weekly 
to analyse trends, review procedures and discuss pupils’ welfare. They maintain secure records and 
ensure that child protection files are transferred appropriately when pupils move schools. Leaders 
consult external agencies for advice when necessary. They liaise effectively with children’s services, 
the police and other professionals to secure help for vulnerable pupils. Boarding staff contribute 
actively to these discussions, sharing observations from daily routines and enabling leaders to 
identify emerging concerns quickly.

58. Safeguarding leaders provide effective training for staff and use varied methods to reinforce 
understanding. Termly training, weekly safeguarding questions, quizzes and targeted literature 
deepen staff knowledge. Safeguarding is included in staff meetings and induction processes. 
Temporary staff and volunteers receive appropriate training and a digital record of their attendance 
to complete this training is kept. Leaders ensure staff understand behavioural expectations, lone 
working protocols and online conduct. Boarding staff receive additional guidance relevant to their 
duties, helping them to maintain safe practices in a residential context.

59. Governors oversee safeguarding policies and procedures thoroughly. The chair of the LAG meets 
regularly with the safeguarding lead, receives weekly updates and reports to the proprietor. 
Governors complete regular training and review termly safeguarding reports, so they remain well-
informed and can provide proactive oversight. The proprietor oversees serious incidents and 
referrals. Leaders review safeguarding policies annually and update them in line with statutory 
guidance. Visiting speakers are vetted through a structured process to ensure pupils are always 
presented with balanced and reasoned views. Members of the LAG visit the boarding house 
periodically, enabling them to understand residential routines and speak directly with boarders 
about their sense of safety.

60. Leaders implement stringent recruitment procedures. All required safer recruitment checks are 
completed before appointments are made. These are recorded accurately in the single central 
record (SCR). Contractors and visitors are accompanied when on site. Leaders manage online safety 
through a robust internet filtering and monitoring system, which is tested regularly and adjusted in 
response to any emerging risks. Trained staff monitor digital activity to ensure safe and appropriate 
internet use by pupils and staff. Mobile phone use is restricted and digital safety is reinforced 
through newsletters for parents and curriculum content.

61. Pupils are taught about personal safety, online risks and social media use through PSHE lessons, 
assemblies and discussions during form time. Pupils articulate their learning confidently and know 
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who to approach with their concerns. Pupils use anonymous reporting tools such as the ‘Report a 
Problem’ form and a concerns box. The safeguarding team reviews pupils’ feedback promptly and 
acts on emerging concerns. Leaders remain alert to contextual safeguarding risks, including child-on-
child abuse, child criminal exploitation and online harm. They put targeted actions in place to 
mitigate these. Boarders are familiar with the adults available to them in the boarding house and are 
confident about how they can raise worries during evening routines. Boarders also know how to 
contact designated independent people outside of the school if they need advice or wish to share a 
concern beyond the boarding team.

The extent to which the school meets Standards relating to safeguarding

62. All the relevant Standards are met.
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School details
School Mowden Hall School
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Information about the school
63. Mowden Hall School is a co-educational independent day and boarding school founded in 1935. It is 

located in Stocksfield, Northumberland. The school comprises three sections: an early years 
provision, for children aged two to four years; a pre-preparatory department, for pupils in Reception 
to Year 2; and a preparatory department for pupils in Year 3 to Year 8. In 2025 the school became 
part of the Radley Schools Group, administered by a board of trustees. Since the previous inspection, 
the school has appointed a new headteacher.

64. The school has one boarding house situated on the school site for pupils aged 8 to 13 years.

65. There are 40 children in the early years, comprising two Nursery classes and one Reception class.

66. The school has identified 27 pupils as having special educational needs and/or disabilities (SEND). A 
very small proportion of pupils in the school have an education, health and care plan (EHC plan).

67. The school has identified English as an additional language for seven pupils.

68. The school states its aims are to provide a nurturing, inclusive, and academically rigorous 
environment where children can flourish. Its ethos is to embed the development of character into 
everything they do, in order to prepare their children for future life and to excel academically, 
socially and morally.
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Inspection details
Inspection dates 4 to 6 November 2025

69. A team of four inspectors visited the school for two and a half days. 

70. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 visits to the boarding house accompanied by pupils and staff

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

71. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




